SPENCER FOUNDATION

SENIOR PROGRAM OFFICER

Organizational Innovation and Learning

The Spencer Foundation seeks to add a creative and forward-looking colleague to its team of Senior Program Officers.  The Foundation’s purpose is to foster the development of new knowledge about education with the aim of educational improvement.  We seek an individual who can add to our capacity to act strategically in fashioning programs of inquiry in education as well as in promoting more effective communication and networking among those who develop and use knowledge in education.  

The person filling this position will have lead responsibility for developing work related to organizational innovation and learning in K-12 and higher education, and will function as a member of a closely collaborating team responsible for a range of programs in education research and innovation.  Responsibilities include planning, managing, and executing research, institutional, fellowship and dissemination programs on organizational learning and innovation.  These responsibilities involve the development of a research agenda and the management of research and related grants that support a variety of researchers and research projects addressing organizational learning.  The research and related projects may spring from the field of education, from traditional academic disciplines, or from policy-related fields.  Grants support projects from modest individual studies to large multi-year collaborations.

The successful candidate must be capable of identifying strategic opportunities; recruiting researchers and policy analysts to conduct the work; organizing the review and evaluation of various grant proposals and applications; reviewing and responding to grant reports and related correspondence; and managing an extensive external peer review process.  Duties also include administrative work related to the management of Foundation programs, the collection and analysis of data pertaining to program operations, and the preparation of reports for the Foundation’s senior management and for its Board.  Doctorate or equivalent preparation and experience is required.

Level of position and salary are dependent upon experience.  The Spencer Foundation has excellent benefits, including TIAA/CREF.  The Foundation is an equal opportunity employer.   Send a letter of interest and current resume by January 31 to:

Vice-President

The Spencer Foundation

625 North Michigan Avenue, Suite 1600

Chicago, IL  60611
